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GDPR Automated Decision-Making Notice

Due to the high volume of applications LinkedIn receives for certain roles, LinkedIn may automatically
disposition some applications for these roles using use automated decision making in the form of
“knock-out questions” on our applications for these roles. The “knock-out questions” assist our
recruiting team with evaluating the basic qudlifications for a role (e.g., fluency of a required language,
years of experience, etc.) The use of these questions helps us to ensure a timely and accurate review
of our candidates.

In cases where knock-out questions have been used to disposition your application, you have the
right to request a manual review of your application. To request a manual review of your application,
please contact TalentServices@linkedin.com. You will need to provide your name, title of the role,
and location of the role.

Once received, a member of our team will reach out within 5 business days.



